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EditorFrom the

Hello Readers!  I am delighted to share with you the  18th issue of the 
Barabara News As the first half of the financial year comes to an end we 
take stock of some great wins! This edition mainly outlines the successes 
and progress of the Board which you will be pleased to find out as you read.

As the Board seeks to meet maintenance needs of our network, we tell 
you how fuel levy performed in the last financial year 2020-2021, which 
trickled down to far-reaching developments in terms of the maintainable 
road network. The 2nd RSIP which contains costed developments and 
maintenance priorities for the road networks has received ministerial 
approval as well.

In efforts to further the agenda on Corporate Social Responsibility, 
KRB continues to steer a road safety programme for boda boda riders, 
encouraging social awareness on the same.  In this issue we also tell you 
about a noble partnership between the Board and Kenya Forest Service to 
upgrade a degraded section of Uplands Forest in Kiambu County

Our Geographical Information Expert Salome Wabuyele helps us understand 
data democratization and how KRB is making data accessible to all.  Road 
safety remains our central concern and during the period we have our 
moments with boda boda operators in Kajiado.  

Our featured interviews with three young engineers  who have benefited 
from the Graduate Engineers Programme and how they are journeying 
towards becoming professional engineers is not only inspirational but 
should inspire upcoming and young professionals on how they can change 
their story and succeed in their careers and social life.

Lastly, mental health is becoming an increasingly critical topic in our daily 
dealings. In the corporate world, it affects every aspect of an individual’s 
productivity. Is it necessary for organisations to adopt mental health 
protocols? 

We look forward to your feedback and comments

Enjoy your read.

Rosemary Wangui

Director General 
R. Mohamed, MBS

Editor
Rosemary Wangui
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FOREWORD
Despite the FY 2020/2021 facing serious difficulties arising from covid-19 
shocks,  the road maintenance levy remained resilient as we were able to 
meet our projected collections for the financial year.   The half year figures  
for the current year show that our collections remain healthy and we shall 
meet our financial obligations for the funding of the Annual Public Roads 
Programme (APRP).

During the period, we stock the implementation of the APRP  FY 2020/2021 
and I am delighted to report improvement in the implementation of works 
by the Road Agencies.  There is also marked improvement in compliance 
with the rules and regulations that we have put in place for the management 
of the Fund.  We shall continue to collaborate with the Road Agencies and 
provide all necessary support to ensure that Kenyans are provided with a 
high quality road network.

We hope to maintain the momentum in the current year where we intend 
to fund maintenance of 48,418km of the national trunk network and roads 
within our national parks and game reserves.  The Cabinet Secretaries 
for National Treasury and MOTIHUD&PW reviewed and approved the 
Annual Public Roads Programme FY 2021/2022 which is aligned with the 
Government’s strategic objectives, Vision 2030 and the Big Four Agenda.  

To sustain the monitoring of road works, we have commenced procurement 
of consultants to undertake technical, performance audits and fund 
inspections of road maintenance levy funded programme.  This gives 
assurance that the utilization of the fund is economical, efficient, effective 
and guarantee value for money.

The Board also facilitated the development of the Road Sector Investment 
Programme II (2018-2022) on behalf of the Ministry.  The document 
received approval by the Transport Cabinet Secretary James Macharia and 
his National Treasury counterpart Ukur Yattani.  

As we gradually work to fulfil our mandate, we have set in motion the Road 
Inventory and Condition Survey (RICS) which will be expected to give 
the performance of various road sections in terms of their traffic levels, 
standard of development and safety measure.  This will key insights of the 
roads that need to be maintained or developed.

I would like to appreciate Parent Ministry, our Board of 
Directors, staff and all  the Road Agencies  for the strong 

sectoral engagements that have helped us discharge our 
mandates and achieve success in our delivery of services. 
We shall continue to work together to ensure meaningful 
collaboration focus on our vision of ensuring an effective 
road network.

R. Mohamed, MBS
DIRECTOR GENERAL 

We shall continue 
to collaborate with 
the Road Agencies 
and provide all 
necessary support 
to ensure that 
Kenyans are 
provided with a 
high quality road 
network
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Developing 
Sustainable 
Infrastructure
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Speaking during the 18th Ministerial 
Conference of the International Road 
Federation (IRF) held in Dubai, Macharia 
said that although the responses put in 
place to curb the spread of COVID-19 
were instrumental, they came with 
unprecedented loss of revenues from 
all sectors of the economy including the 
transport industry. 

“To cushion citizens and businesses from 
the adverse effects of Covid-19 pandemic 
and the slowdown in the economy, the 
Government of Kenya developed and 
implemented a Post Covid-19 Economic 
Stimulus Programme (PC-ESP) in FY 
2020/21.” Said the CS. 

He added that under the programme, the 
contribution by the road transport sub-
sector included youth empowerment and 
employment creation through the “Kazi 
Mtaani” initiative and road rehabilitation 
using local labour. 

The objective of this programme is to 
cushion the vulnerable groups and youths 
by engaging them to provide local labour 
in roadworks which is anchored in the 
Roads 2000 Strategy, adopted in 2005 
even before the Covid-19 pandemic hit. 

Macharia said in the FY 2020/21, the 
road sub-sector created 23,874 full time 
jobs (31 per cent being women) and USD 
60 million was paid out as wages under 
the Roads 2000 strategy.

On planning future cities, the CS said that 
the COVID-19 pandemic has challenged 
the way governments plan and design 
cities globally and has additionally 
provided opportunities to review and 
improve how they build more resilient 
cities. 

“We have seen historically that 
pandemics have shaped cities in many 
ways in the past, and this certainly 
should be an opportunity and a time 
for us to do so again. All areas of urban 

development need to respond to create 
more liveable, sustainable and healthy 
cities. The transition to zero emissions 
public transport will also be fostered,” 
said the CS. The public transport industry 
in Kenya was badly hit by the COVID-19 
pandemic as it significantly decreased 
travel demand. 

Additionally, Kenyan officials had earlier 
stated that 14-seater matatus can carry 
only eight passengers, and vehicles 
that carry more than 30 passengers 
will carry not more than 60 percent of 
their capacity. Towards this end, it was 
estimated that the industry was losing 
up to Sh840 million daily owing to the 
effects of the coronavirus pandemic.

Macharia hinted that there is likely to 
be an increase in private mobility to the 
detriment of mass transit. Consequently, 
he called for investments in cycling 
and prioritized walking which are 
comparatively cheap and allow for both 
physical distancing and safe liveable cities. 

“Globally we see cities prioritizing walking 
and cycling, and mass public transport 
compared to personal travel modes. This 
is a major reversal of past trends, but also 
reflects an asset base in place. Larger 
metropolitan areas with longer travel 
distances will need investment in mass 
transit and high capacity corridors.” Said 
the CS.

He further challenged cities to develop 
a mobility plan that responds to their 
population needs, characteristics and 
funding capacity.

“The sector will become more flexible and 
technological innovations will need to 
advance at a faster speed. There are many 
opportunities to make public transport 
more people-focused and more efficient: 

the passenger should however be the 
priority.”

In his final remarks during the IRF 
conference whose theme was ‘Transport 
beyond covid19: Resilient policies for the 
21st Century’ the CS mentioned that 
the pandemic has forced the sector to 
rethink carefully on how to use big data 
and analytics and embrace technologies 
to effectively manage and create resilient 
cities. 

He acknowledged that digital connectivity 
can easily be provided through private 
investment given the many opportunities 
available for the private sector to invest in 
public transport. 

The IRF global summit and technology 
meeting aims to deliver solutions to the 
world’s pressing mobility challenges and 
supporting the long-term goals of safety 
and sustainability in road designs and 
operations.  

Macharia was among the attendees of 
the conference were Dr Bill Sowell, senior 
vice-chairman of IRF, Sheikh Nasser 
Majid Al Qasimi, Undersecretary for the 
Infrastructure and Transport Sector at the 
Ministry of Energy and Infrastructure UAE, 
and Paul Ajegba, Director of Michigan 
Department of Transportation, Michigan.

Others included Sung Hwan Kim, 
President of Road Engineering 
Association of Asia and Australasia and 
Professor Claude Van Rooten, President, 
World Road Association PIARC.

Kenya Roads Board (KRB) was one of the 
sponsors of the event. 

Transport Cabinet Secretary James Macharia has called on governments, roads and 
transport stakeholders to develop sustainable measures and resilient policies that will 
future-proof the transport system against future crises. 
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Develop sustainable measures, policies 
in transport sector to cushion industry 
from future crises - CS Macharia
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Road Authority/Agency Road Class Amount

Kenya National Highways Authority S, A, B, C (Major Trunk Roads) 14,542,000,881

Kenya Rural Roads Authority National rural roads 9,536,525,253

Kenya Urban Roads Authority Urban Roads 3,325,985,237

Kenya Wildlife Service National Park Roads 325,669,388

Ministry of  Transport, Infrastructure, Housing, 
Urban Development & Public Works 

Emergencies & Roads under Road Sector 
Investment Programme 

6,513,387,755

TOTAL 34,243,568,514

KRB disburses funds
for  road maintenance
Kenya Roads Board has disbursed Kshs. 34.2 Billion for half year FY 2021/2022 towards 
maintenance of various roads in the country (as per the table below).  The funds comprise road 
maintenance levy and transit tolls. Funds have been released to compliant road agencies for 
implementation of road works as per the APRP FY 2021/2022

18,406
Kms

Network Planned for Maintenance

20,232
Kms

2,331
Kms

2,448
Kms

5,000
Kms

Kenya National Highways Authority
(KeNHA)

Kenya Urban Roads Authority
(KURA)

Kenya Rural Roads Authority
(KeRRA)

Kenya Wildlife Service
(KWS)

Ministry of Transport, Infrastructure, 
Housing, Urban Development & 

Public Works

Supporting road safety initiatives by 
training and providing rider safety gear 
to over 5,000 boda boda operators.

Job creation for youth and women 
through implementation of Roads2000 
labour based strategy for road 
construction. A total of 23,874 jobs (25% 
women) created during FY 2020/21 with 
wages paid amounting to Kshs. 6.14 
billion under the programme.

The Government, through KRB is 
currently undertaking a nationwide Road 
Inventory & Conditions Survey that will 
see the condition of over 161,450Kms 
of road network and structures updated. 
It is estimated that 34,000Kms of new 
roads will also be mapped.

Opening up rural areas to support the  
achievement of Big Four Agenda on 
food security. KRB funds maintenance 
of over 18,000Kms of rural roads.

Conducting a countrywide Road 
Inventory and Condition Survey 
from January 2022 for data-based 
decision making in road development 
and maintenance priorities towards a 
sustainable road network in Kenya.

Funding Maintenance of over 4,000Kms 
of park roads under the Kenya Wildlife 
Service thereby increasing tourism 
numbers and enhancing conservation 
efforts.

6
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APRP Implementation registers
marked improvement
The implementation of the Annual Public Roads Programme 
FY 2020/2021 showed a improvement in the implementation 
of road works by the close of the financial year. During the 
year Kshs. 62.4 billion was released to Road Agencies and 
County Governments

A total of 60,079km was procured against 63,950km planned.  
County Governments recorded the highest  APRP compliance 
levels at 96% followed by KENHA at 87%

On implementation of works, the overall progress as at June, 
2021 was 56% with Kenya Urban Roads Authority recording 
the highest achieved length at 89% followed by Kenya Wildlife 
Service at 85%.

County Governments compliance with the APRP was 96% with 
62% of planned works achieved and ongoing commitments 
valued at Ksh. 3.46 billion against closing bank balance of 
Ksh. 6.68 billion. The RMLF conditional grants was reviewed 
by the National Treasury to be part of the equitable share 
going to County Governments. The Board is set to develop a 
framework on the monitoring of County roads network.

Planned
12,726 Km

Procured
12,726 Km Savings

Ksh. 9,433,265,625 Ksh. 9,010,431,376 Ksh. 422,834,249

The status of completion as at 30th 
June 2021 was 56%. Certified works 
were Kshs. 25.5 billion while actual 
payment was Kshs. 24.1 billion. 
Completed works amounting to Ksh. 
1.4 billion were in the process of 
payment at the end of FY 2020/2021.
KeNHA and KWS made 86% and 93% 
of the payments respectively, with 
14% and 7% payments in progress. 
KeRRA, KURA, CS/KRB allocation 
and County Governments processed 
100% of the payments.

Kshs.62.4
billion

60,079 Km

was released to Road 
Agencies and County 
Governments during 
FY 2020/2021
was procured against 
63,950 Km planned
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2nd Roads Sector Investment 
Programme gets ministerial nod
The second Roads Sector Investment Programme (RSIP2) has been approved by Transport Cabinet 
Secretary James Macharia and his Treasury counter part Ukur Yattani.
RSIP2 has been prepared in line with 
the requirements of Section 34(1) of the 
Kenya Roads Act, 2007 which requires 
the Minister in consultation with the 
Road Authorities and the Kenya Roads 
Board to prepare a road investment 
programme for approval by the Minister 
responsible for Finance.

It succeeds the 1st Phase of the RSIP 
(2010 – 2014), which expired in June 
2015 by outlining costed development 
and maintenance priorities for the next 
five years.

According to RSIP2, the projected 
available budget for the roads sub-
sector, based on historical trends, has 
been estimated at KSh. 929.785 billion. 
Out of that amount, Sh. 385.315 billion 
will go into maintenance while Sh. 
420.876 billion will be for development. 
Sh.80.61billion will be the contingency 
sum for administrative costs of 
road agencies, project preparations, 
emergencies, physical and price variations 
– which is 10 per cent the development 
and maintenance cost) while Sh. 42.975 
will be the Provisional Sum for Urban 
Public Transport, Engineering Studies; and 
Miscellaneous capacity building services.   

The document summarizes that in the 
unconstrained scenario, a total of KSh. 
2.27 trillion will be required to fully cover 
backlog maintenance and development 
works over the next 5 years. 

As a means of mitigating against these 
threats, RSIP2 recommends that The 
Kenya Roads Bill be enacted by parliament 
so that jurisdiction challenges between 
the national and county networks can be 
resolved. 

It further recommends exploring other 
potential funding sources such as Public 
Private Partnerships and Infrastructure 
Bonds and setting funds for Research 
and Development (R&D) for various 
programmes within the roads sub-
sector including research on alternative 
construction materials and technology. 

Successful implementation of the 
RSIP2 will have an attractive return on 
investment of KSh. 853.58 billion in terms 
of savings in vehicle operating costs and 
other numerous benefits.

The final RSIP2 report outlines 
development and maintenance priorities 
over the next 5 years 2018 – 2022. 
The RSIP2 report will form the basis for 
approval and funding of annual work 
programmes prepared and implemented 
by the County Governments, the three 
Road Authorities and the Kenya Wildlife 
Services.

The Study was carried out in liaison with a 
RSIP Task Force which was appointed by 
the Permanent Secretary of the Ministry 
of Transport, Infrastructure, Housing and 
Urban Development (MOTIHUD).

This was through consultancy services 
provided by Infrastructure Management 
and Engineering Services Ltd (IMES) in 
Joint Venture with ITEC Engineering Ltd.

Some 80.4% of the funds will be required 
for development works and 19.6% 
for maintenance works. Also, 34% of 
these resources will be required for the 
county roads and 66% for the national 
road network. The financing gap for this 
scenario is an additional budget of KSh. 
1.47 trillion over the current available 
works budget of KSh. 0.806 trillion.

To achieve the desired condition, a total 
financial outlay of KSh. 1.033 trillion 
will be required over the next 5-years. 
About 45%, 24%, 25% and 6% required 
for upgrading, reconstruction, periodic 
and routine works, respectively. Of 
these total financial outlays, 71% will be 
required for the national road network 
and the remaining 29% for the county 
road network. The financing gap is some 
KSh. 227.172 billion. 

However, if the estimated expenditures 
by County Governments on roads of 
about KSh. 41.157 billion per year could 
be factored into the RSIP2 then the 
County roads will be fully covered, and 
the net deficit will be KSh. 21.387 billion.

The document further outlines some 
threats to the successful implementation 
of the RSIP, key among them being over-
reliance of government financing for the 
road sector, challenges in implementation 
of the new constitution with regard 
to jurisdiction, unreasonably high 
procurement requirements which lock-
out small firms and depletion of natural 
resources for road construction such as 
good quality gravel. 

is the projected available budget 
for the roads sub-sector, based on 
historical trends, according to RSIP2

KSh.
929.785 B 80.4% 34% 

19.6% 66% 

of the funds will 
be required for 
development works

of these resources 
will be required for 
the county roads

of the funds will 
be required for 
maintenance works

of the funds will be 
required for the national 
road network

8
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Kenya Roads Board has begun the search 
for consultancy services to undertake 
a countrywide road inventory and 
condition survey. (RICS)

The consultant will undertake the survey 
on both National Trunk Roads and 
County Roads. The process will involve 
collecting data on the road assets that 
will inform future investments.

The overall objective of this study is to 
conduct a RICS on the country’s entire 
road network and its facilities aimed at 
getting data needed to make informed 
decisions about the network.

The National Trunk Roads consultant will 
be expected to assess the performance 
of various road sections in terms of their 
traffic levels, standard of development 
and safety levels.

The National Trunk Road consultant will 
also collect inventory of bridges and 
major structures supporting the road 
network and document their condition. 

Countrywide Road Inventory & 
Condition Survey (RICS) kicks off

Four other consultants will collect data 
on the road network in the counties as 
well as the unclassified roads.

The last road inventory and conditions 
survey was carried out from 2016 to 
2018, showing improved quality and 
quantity of the network. The project 
involved mapping of newly constructed 
and upgraded roads and also updating 
road condition data for the classified road 
network. 

From the findings of the report, a total 
of 161,821 Km of Classified Paved, 
Gravel and Earth roads had been 
mapped comprising of 99.1 % of the 
road network captured during the 2009 
RICS assignment. 17.5% were found to 
be in good condition, 43.2% in Fair, while 
37.8% and 1.4% were in Poor and Under 
Construction respectively. 

The report further stated that 50,282 Km 
of Narrow roads had been mapped during 
the same period. 14.4% were found to be 

in Good condition, 38.6% in Fair while 
45.5% and 1.4% were in Poor and Under 
Construction respectively.

 Of the Narrow roads surveyed 3,503 km 
amounting to 13.5% were found to have 
Road Reserve less than 6m.

The project objective of the 2018 
study was to establish an inventory and 
condition of the narrow roads network 
in Kenya which was at the time not 
captured in the KRB Road Inventory and 
Condition Survey (RICS) database.

Additionally, the study was to have 
these roads assigned numbers and 
integrate the new data into the existing 
Road Inventory and Condition database 
and collect road condition data for the 
classified road network and update the 
KRB Road Inventory and Condition geo-
database. 
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161,821 Km had been mapped comprising of 99.1 % of 
the road network captured during the 2009 RICS assignment

17.5%
good condition

14.4%
good condition

43.2%
fair

38.6%
fair

37.8%
poor

45.5%
poor

1.4%
under 
construction

1.4%
under 
construction

Classified Paved, Gravel and Earth roads Narrow roads
50,282 Km had been mapped
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The Board sponsored the 6th Institution of 
Surveyors of Kenya (ISK) Regional

Conference in November, 2021 held on 11th 
to 12th November, 2021 The theme of the 
conference ‘Responding to the challenges in the 
Land and Built Environment in the New Reality’. 
The Board was represented at the conference 
by:

1. Mr. Wilson Kamau Ndirangu - Member of 
the Board

2. Salome Wabuyele - Deputy Manager, GIS
3 Kevin Kamau - GIS Technician

Eng. Isaiah Mutonyi, First Executive Director who served the 
Board from Inception in 2001 to 2005 and Eng. Joel Wanyoike, 
3rd Chairperson who captained the Board from 2012  to 2015 
were joined by Eng. Stephen Ndinika, former GM, Technical 

Former Board Captains Visit KRB  
Exhibition at the IEK Conference

Compliance, Eng. Benjamin Maingi & Eng. Margaret Ogai former 
GMs, Planning & Programming. The former captains were proud 
to see the growth KRB had achieved in the last few years and 
were  delighted to share their extensive knowledge in the 
road sector It was a special moment for the former Chairman, 
Executive Director and other senior staff to interact with the 
new faces taking the Board to its next Chapter.

As has been traditional, the Board was a ‘Ruby’ Sponsor at the 
conference   proudly sponsoring the 4th Women Engineers 
Summit whose theme was ‘Power for Diversity’ The Board 
further sponsored all the Graduate Women Engineers attached 
to KRB and Road Agencies to attend the workshop in Mombasa 
while all others were sponsored to attend virtually.  The theme 
of the conference was ‘Engineers Accelerating Sustainable 
Economic Recovery’.  

The exhibition staff took time to enlighten the participants 
and other stakeholders on the mandate of the Board, provide 
information on road work planning, the Annual Public Roads 
Programme, current and ongoing maintenance projects, receive 
and respond to requests for information.

Board Sponsors ISK Conference

1st Executive Director of KRB Eng. Isaiah Mutonyi visiting the KRB  Exhibition Stand at IEK Stand

The 3rd KRB Chairperson Eng. Joel Wanyoike visits KRB Exhibition Stand

It was an honour 
to receive former 

Captains of the 
Board during 
the 28th IEK 

Conference & 
Exhibition held 

in Mombasa 
from 8th to 12th 

November, 2021.
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Grant signed for 
improvement of roads in 
Meru County

11

A Grant signing ceremony for the improvement of roads in Meru 
County using the Roads2000 Programme Strategy was held on 
17th November, 2021 at the offices of the PS, State Department 
of Infrastructure.  KRB, KURA, World Bank, JICA and Meru 
County Government  and the Community Road Empowerment 
(CORE) were signatories to the Grant.     The Board’s assistance 
to the project will include carrying out of technical, performance 
and financial audits as well as provision of technical assistance 
for implementation.   The signing ceremony was attended by 
Prof. Arch. Paul Maringa, CBS, R. Mohamed, MBS DG, Hon. 
Kiraitu Murungi, Governor, Meru, Eng. Silas Kinoti, DG KURA 
among other dignitaries.



12

Celebrating our Best!
The best staff of 2021 were awarded during the End of Year party held on 3rd December, 2021 in Naivasha.

Ms. Kylie was recognized 
for offering the best 

customer service 
exhibiting patience, good 

listening skills and going an 
extra mile to ensure that 
both internal & external 

customers are served 
beyond their expectations

Eng. Odula has shown 
commitment to accomplish 

tasks assignment,  
acknowledges and 

gives due credit to team 
members,  provides clear 
vision to team members 

and exhibits high levels of 
integrity, objectivity and 

motivation 

Ms. Maangi was 
recognized for her 

openness and honesty in 
relating with colleagues, 
she is  dependable and 

honors her commitments 
and takes responsibility of 

her actions.

Kylie Ogada
Customer Centric Employee 

of the Year 2021

Eng. Victor Odula
Team Leader of the Year 

2021

Brenda Maangi
Employee of the Year  2021

As the team building activities progressed in Naivasha, the staff 
took 2 hours to reflect on change management through a keynote 
talk delivered by Mike Eldon.  Eldon is a well known management 
consultant with extensive experience in leadership, strategy, 
change management, culture, strengthening performance 
management and coaching.  

He emphasized that we live in a world that is Volatile, Uncertain, 
Complex and Ambiquous and to survive in this world we must: 
Vuca: Visualise and anticipate the future, understand the 
dynamics, communicate, collaborate, converse, connect and 
Adapt & Adjust.  A lot of aspects are changing in KRB include 
the decentralization of our operations by opening regional 
offices, automation and new skills requirements to address new 
challenges.  To survive, we must embrace change. The DG’s 

partying shot ‘ We must be  remain committed to driving positive 
change for the successful future of the Board’

This informative presentation is available in  the Knowledge 
Centre resources.

It’s a VUCA world 
Mike Eldon delivers talk on Change Management

12
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Developing 
the Engineers 
of Tomorrow
The Editor sat down with Judith Achieng, 
Caleb Mathuva and Arthur Kasili  to 
learn more about the life of an engineer 
on how the KRB Graduate Engineers 
Programme has impacted them
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Caleb Mutua Mathuva
Relentless Visionary

 I am deployed in KeRRA, 
Machakos, I am confident that through 
this programme I would get registered 
which was my ultimate goal.

1414

How was your childhood like?
I was born in Machakos, firstborn with only one sibling but 
raised together with two other cousins who lived with us from 
time to time. My parents were strict, so I was disciplined and a 
bit careful, but somewhere in between teenagehood, I dropped 
the ball and shun their advice which in turn affected my grades. 
Looking back however, I appreciate their sternness as it shaped 
who I am today. 

Where did you go to high school and how was your experience?
I went to Sunshine Secondary School in Nairobi. Having been 
raised in Machakos, I must admit the culture shock was real! 
The tall, loud and proud boys did not give me an easy time, 
especially because I was not so good in English. Studying in 
the same school with children who came from prominent 
families gave me a lot of pressure. Additionally, I came from a 
rich Christian background and had to mingle with people whom 
I did not share the same faith with. However, I adjusted and 
came to appreciate the cultural diversity which became my 
biggest highlight due to the exposure. I remember my father 
used to and still says Sunshine Secondary was necessary for me 
to understand that there was more beyond what I used to see.

How did you navigate through High school?
Owing to the culture shock, my performance in form one was 
poor, which really concerned my father who was a civil servant 
trying to make ends meet. However, I never failed in Maths 
or Chemistry all through High school. They were my best 
subjects. My parents both started out as teachers and they 
instilled the love for these two subjects in me at a young age. I 
remember I had a cubemate who used to tell me that each one 
of us came into school alone and would leave alone, and what 
really mattered was how we left. By listening to his wise words 
and progressively learning and improving, I managed to emerge 
among the best in the school.

Joining and experiencing University.
I missed the cluster points to join the Engineering school so my 
other options were Economics or Architecture which I felt were 
not the best fit for me. I enrolled into the school of engineering 
through the parallel programme at the University of Nairobi. 
To narrow down to civil engineering, I used the elimination 
process based on what I loved the most. I knew nothing about 
mechanical engineering so that was out of the question. For 
electrical engineering, I found the physics of translating the 
theory in to action quite challenging. Considering from a young 
age I enjoyed watching documentaries on how buildings, 
bridges and such structures were constructed, civil engineering 
was at the top of my list. At the beginning of the class we were 
about 200, but by the third month about 40% had dropped 
out or switched courses. I stayed on because I really thought 
through my choice before enrolling. 

Our lecturers were thorough because they worked in that 
field and had practical experience. However, they never 
spoon-fed us. We had to put in extra work since the course 
was quite demanding. I remember in fourth year, I was actively 
involved in both church and school which made my grades 
lag a bit because of the time imbalance. In church, I would 
go for missions for high school and prison ministries which I 
really enjoyed and appreciated but it ate into my study time 
and sometimes classes. However, in fourth year I gave school 
work my best and I ended up graduating with a second honours 
degree.

Attachment Period.
In my third year I did an attachment at KeNHA on a maintenance 
project at Kibwezi which entailed surface dressing and then in 
my fourth year I worked on a water project in Kitui at Tanathi 
Water Services Board.

What internships or jobs did you do after University?
After I finished University, I wanted to work in a structural 
engineering firm. I walked into any structural engineering 
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company I knew and gave my papers for about two months 
until I got tired. Shortly after almost giving me, I got a call to 
work voluntarily in a company that has since become defunct. 
After a week of working there, a couple of former students and 
I were called back to the University of Nairobi to create designs 
for a proposed university project which lasted three months. 

Later, I saw an advert done by Kenya Roads Board for a Cost 
Estimation Manual Survey. I was interested so I did what was 
required and I got the opportunity. The work was mainly data 
collection for the Nairobi-Kiambu-Machakos area which lasted 
two months. Japan International Corporation Agency (JICA) 
who facilitated the project later called me back to analyse the 
data. This lasted about two weeks. I took that time to network 
and make it known to the project personnel that I was available 
and ready to work in any future projects. They later called me 
for a three-year Performance-based contracting (PBC) project 
where I became a master trainer for PBC and costing it. The 
project was a success because we outperformed ourselves.

The Graduate Engineers Programme.
During the short period I worked at KRB, I was able to 
network and acquire important contacts. When the graduate 
engineering programme started, one of my contacts from KRB 
told me about it and I applied. I passed the interview and joined. 
It was a relief for me since everything I had been expecting was 
not forthcoming. More so, I was confident that through this 
programme I would get registered which was my ultimate goal. 
I was deployed to KERRA in Machakos where I worked under a 
resident engineer and an assistant resident engineer who were 
my immediate supervisor on the ground.

Why is it so important for you to be registered?
To begin with, freedom of practice; to work almost anywhere 
due to the qualification and affirmation that registration gives 
you. Secondly, the government trusts that after registration 
one is capable of making important decisions, running projects 
and dealing with staff. Thirdly, registration is simply a measure 
of growth that allows you to scale the heights of this field and 
lastly, better pay.

Biggest lesson during the field work.
The most significant take-away was that the biggest proportion 
of the work was really the human factor; learning how to 
deal with people of different cultures, temperaments and 
educational status. Basically, finding a balance in applying 
social, professional and ethical skills.

What do you enjoy most about engineering?
The process that shapes a project that is; starting from scratch 
and seeing the results of your work really fills me up with pride 
and joy. On top of that being able to pull through and overcome 
the challenges that come with this work is quite satisfying at 
the end of the day.

If you were not an engineer where would you be?
I think I would be in the information technology sector. I have 

always been fascinated by computers and how technology has 
transformed the way of life.

Who do you admire?
Warren Buffet because of his futuristic thinking. I believe it’s 
important for me and all engineers to have such a mind-set 
because our work really does shape a region’s or a country’s 
future.

Where do you see yourself ten years from now?
Socially, as a father of three. Professionally, already registered 
and running my own company in road design and construction, 
civil works and consultancy in cost estimation. I have already 
started thinking of a name by the way.

What characteristics do you think engineers should possess 
and what should they change?
I believe it is necessary for us to have a willingness to nurture 
and grow each other and others without expecting anything 
in return. The road sector requires a lot of research and we 
can become solution providers in many areas that impact 
the general population. For example economics and urban 
development. Where discussions on such subjects are taking 
place, an engineer should be present.

How do you balance work, family and church?
God made each of us with a purpose and I believe fulfilling 
that purpose is what gives each of us happiness. Consciously 
pursuing that purpose somehow makes things work for me and 
my family. It is hard however, because most of the work I do is 
away from home. 

Describe KRB in three words.
Finance. Oversight. Good employer.

What would wish to tell KRB about this opportunity?
A big thank you to the Board! In addition, I would request the 
Board and other agencies to engage more graduate engineers 
for the programme so they can receive the professional 
exposure.

What are your hobbies?
 I read, but I’m not a fast reader. I also enjoy playing the piano 
and guitar. I sing a little bit as well.

Caleb is happiest when?
When everything I have planned and worked for comes into 
fruition.

What’s your life motto?
Truth is the only thing that will set you free.

 Who is your role model?
For the longest time it has been my dad. I have seen the sacrifice 
he has given to our family both extended and nuclear and it is 
commendable.

Describe KRB in three words

Finance Oversight Good  
  employer

Who do 
you admire?
Warren Buffet
because of his 
futuristic thinking.

What do you enjoy most about 
engineering?
The process that shapes a project 
that is; starting from scratch and 
seeing the results of your work!
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Arthur Kasidi Salim
Persistent. Wright
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Give us a brief introduction of yourself
I am the firstborn in a family of three kids, raised and schooled in 
Riabai, Kilifi County. I joined Dr. Ludwig Krapt School then transferred 
to Ol’kejuado High school in Kajiado county, where I finished my high 
school in 2013. Later on, I enrolled at the Technical University of 
Mombasa (TUM).

How did you discover you wanted to do Civil Engineering?
Back in high school, my business teacher who was also involved in 
career guidance used to mention smart cities in every example that 
he gave in class which got me curious. In the process, I realized that 
civil engineers were responsible for designing and maintaining the 
beauty in cities. At that moment, I realized I wanted to settle with civil 
engineering, despite being advised to do quantity survey.

How was your University Journey?
My experience in TUM was great. We were lucky to have supportive 

lecturers who supported us in every step of the way. As we all know, 
engineering is a tough course, so I had limited time to enjoy 

myself. While at the University I would occasionally visit 
some projects for instance, some site projects when 

coming from school that caught my attention. For 
instance, in 2016, there was a project in Mombasa 
to Miritimi Highway and Dongo Kundu Bypass. 
These projects always caught my attention 
and made me more interested in my career. 
Afterwards, I managed to finish campus and 
graduated in 2019.

Where did you get your first attachment/
internship/job and how was the experience?

I did my first attachment in Kenya Ports Authority 
(KPA) where I was involved in the rehabilitation 

of G-section area of the port with works such as 
construction of rigid pavements for container yard 

and access roads. My second attachment was on 
Jomvu Kuu-Jitoni-Rabai Road adn later at the Material 

Testing and Research Division in Shimanzi, Mombasa 
where I got experience in quality control. 

 
What did you gain/learn during your attachment/
internship period?

Working in Material Testing made me appreciate quality 
control in civil engineering construction because you get to 
monitor the quality of construction which in turn matches 

the quality required.

How did you get to join the KRB Programme?
I applied for the Graduate Engineers Internship Programme 

at Kenya Roads Board. I was so sure how the training would 
be packaged as I knew KRB was mainly managing the Road 
Maintenance Levy Fund.  I was successful after the interview 
and was posted to the Kenya Urban Roads Authority.  However, 
the covid-19 pandemic changed our plans as we had to wait for 

placement.

How did you feel when you got that letter from KURA?
Given the fact that I had already chosen the highway option, this 
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purpose of this 
training is to 
gain professional 
experience as well 
as knowledge and 
be register with 
the Engineering 
Board.
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What is the other side 
of Arthur Kasili?
I love...

 traveling,
 reading history,
 playing soccer at times
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was a dream come true! It aligned with all my goals. KURA received us warmly and the 
supervisors have been really good to us.

What is your specialty at KURA?
I am currently working with the URD- Special projects. I design roads, prepare tender 
documents, prepare BOQs, review monthly reports on ongoing projects, review 
monthly consultants reports among others.

I am also involved in field work for projects such as the ongoing site in Kibera, which 
starts from Ngong Road to Kibera to Langata Road, where I prepare site instruction, 
collection of survey data and inspection of works.

Is it the office or field work for you?
I like both, since they all involve construction.

Why is this training important to you?
The main purpose of this training is to gain professional experience as well as knowledge 
and be register with the Engineering Board. Being a registered engineer opens door for 
many when securing employment. 

Improvements that we need to do as a road sector?
When designing, we should also consider Universal Access and Modal Hierarchy.

What do you love most about your career?
What I love about civil engineering is how we work to solve problems which optimize 
the performance and efficiency in our infrastructure systems.

If not engineering…
I would have gone with either procurement since it’s marketable or be a diplomat 
because I loved history and a little bit of politics. 

In 15 years’, time…
I see myself as an independent Civil Engineer.

Public figure that you admire?
My role models are Eng. Benjamin Asin and Eng. Wilfred Oginga. Eng. Oginga is the 
director of Urban Roads Development (URD). He’s always emphasizing on hard work, 
discipline and concentration in what you do.

Apart from inspiration from my profession, as an entrepreneur, I also admire Kenedy 
Ombima, who is well known as King Kaka. Kennedy is always stressing on creating job 
opportunities for young people. 

Any advice to upcoming engineers?
Everyone starts from somewhere and they should not be choosy when it comes to jobs. 
I also started from a non-paying job to a paying one. In addition, be passionate in 
what you do no matter how difficult it is.

What message do you have for KRB?
I’d like to give thanks to KRB for giving me this opportunity of a life time. I urge 
them to continue with the training services and also increase the number of 
intakes with the aim of reaching out to the hundreds of engineers out there.

What is the other side of Arthur Kasili?
I love traveling, reading history and playing soccer at times.

What are the current books you are reading?
Currently, I am reading Finish what you start, by Peter Hollins. I’ve also 
read Elon Musk and Becoming by Michelle Obama.

When are you happiest?
Upon completion of my tasks especially when it comes to designing 
then my end product accepted. 

Life motto …
It is always the simple that produces the marvellous! 
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A little about Judith
Judith is a woman of value, who is proudly the first-born child of two 
Engineers. My mother is an electrical Engineer, my father, a mechanical 
Engineer and one of my siblings is pursuing mechanical engineering. 
I was born in Homa Bay County but grew up and studied in Kisumu 
County. I schooled at the then, Kisumu Municipality Primary School then 
later joined Kisumu Girls’ High school. Afterwards, I enrolled in Dedan 
Kimathi University where I pursued my career in civil engineering. 
I am currently posted to KENHA under the KRB Graduate Engineers 
Programme.

How was your journey in realizing your career?
 I was quite a good performer back in primary and high school especially 
in mathematics, physics, chemistry and computer studies. Because of 
this, I knew I had the potential of becoming anything I wanted in future 
and that was being a computer engineer back then. I used to emerge 
above the top ten in High school until it got to a point that I started 
getting too comfortable and as a result, my performance dropped. 
This caught the attention of my teachers to a point where they started 
conducting private learning sessions for me.  I remember there was this 
day my chemistry teacher, Mr. Oduor, who I will live to thank, told me 
that I had so much potential and I would regret if I didn’t utilize it. That 
talk really opened my eyes and I got back on track as if nothing ever 
happened. I then finished school and managed to get an A- of 79 points.

What happened to your dream of becoming a computer engineer?
After high school, I ditched that dream. One afternoon, a family friend 
engineer gave me guidance on my career options. He surprisingly 
managed to convince me to go with civil engineering arguing with the 

fact that computer engineering is not very marketable in third 
world countries. He took me through civil engineering and also 

proposed studying at Dedan Kimathi University, in Nyeri. 

From Kisumu to Nyeri
I enrolled in Dedan Kimathi University, which is one 

of the best decisions I have ever made. I loved 
everything about the school, from the ambiance 

to the lecturers down to my fellow students 
and the environment was conducive for 

learning.

How did you manage till the very end 
of your course?

My parents taught me that there 
are values in life that should not 
be compromised. I lived by my own 

values and principles and this is what 
saw me finish campus and graduating.

Let’s talk about your attachments/internships.
Before graduating, I managed to get my first attachment 

at the Kenya Ports Authority (KPA) in Mombasa where I 
was involved in road construction projects within the port. 

I must say that it was somehow challenging since I had not 
yet covered some units in campus. Fortunately, I had supportive 

supervisors who helped me till the very end of my attachment. 

My second attachment was at City Engineering Works, under 
the County Government of Kisumu. I was majorly involved in 
designing 300 metre road.  

How was life after Graduation?
To be honest, looking for a job wasn’t easy. My first internship was 

Judith 
Achieng 

Odhiambo
Engineer by Blood
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at a construction site along Waiyaki Way Ridge Apartments 
for two months where I mainly conducted reinforcement 
checks and structural works.

Later on, I was privileged to get my second placement at 
Otieno Odongo and Partners Consulting Firm, where I was 
involved in construction and supervision of five bitumen 
roads within Kisumu County and construction of the NMT 
facilities within Kisumu City. I was also exposed to office tasks 
such as contract management, data analysis, conducting 
material quality checks, reviewing designs among others.

How and when did you join the graduate engineer 
programme?
I applied for the first cohort of the KGEP and was successful. 
I joined the programme in April, 2020 and after a programme 
briefing in KRB, I was deployed to KENHA. 

What do you do at KeNHA?
I am in the Directorate of Development under the project 
implementation team, and privileged to be working with 
the Horn of Africa Gateway Development Project. It’s a 
project  funded by the World Bank that aims to improve the 
movement of goods, digital connectivity and access to social 
services, to communities at designated locations along the 
Isiolo Mandera region.

What impact do you wish to see after these projects?
These projects will mainly impact the North Eastern region. 
The community is so eager to see the project implemented as 
it will boost economic development, transport and security. 
This project will not only impact Kenya, but also the other 
Horn of Africa countries.

Let’s talk about the most challenging issues you have faced
Honestly, I’ve not encountered any major challenges. We use 
our mistakes to make ourselves better. 

What do you enjoy the most about your current role?
I love the fact that KeNHA takes its training seriously which 
is a really good thing for us trainees. We get the chance to 
be involved in various project and this opens up our minds 
and helps us identify the areas we would like to specialize in. 

In addition, the directorate has furthered its training by 
inviting various stake holders to guide us on how to register 
as professional engineers. They do this by conducting 
various modules which are all based on civil engineering, not 
forgetting the module on communication skills as well.

If not engineering?
For me it’s either civil engineering or civil engineering. 
There’s no in between.

Where do you see yourself in ten years’ time?
A high level Registered Engineer providing innovative and 
workable solutions to the benefit of road users.

What improvements should we as the road sector, put into 
consideration?
All that I can say is that we need to come up with solutions 
that cut across all the aspects of our works. May it be social, 
economic or political. 

Any words for KRB?
I’d like to acknowledge the fact that KRB cares. It reaches 
out to many engineers out there by offering this training 
programme. I am yet to find a training programme that 
reaches KRB’s standards. KRB is also concerned about the 
welfare of its employees that it goes to the extent of offering 
medical insurance to them among others.

Professionalism aside…
I am a family person who loves family time. I also sing, gospel 
songs to be precise. I am a member of a singing choir. 

Any public figure that you admire?
There’s this female engineer from the USA, who is such an 
inspiration to me. I like listening to her interviews one of 
them being how she achieved so much, in a very short time. 

Other than her, I also look up to my parents. They give me 
every reason to keep moving forward and not look back.

What type of books do you read?
I love reading books that will inspire me career wise and 
those that will make me a better person, one of them being, 
The desire of Ages Religious and An Enemy called Average, 
which I’m yet to read.

When are you happiest?
Simple, I am always happy when those around me are happy.

How do you handle negative feedback?
I always try to make myself better through the negative 
feedbacks I receive but if it’s not affecting me in any way, I 
try to forget about it.

What would you tell upcoming engineers?
I’d like to tell them to never limit themselves. Get to build 
confidence in your career and everything else will align. 
I’d also like to urge them to try and feed themselves with 
knowledge so as to level up with other engineers across the 
world. 

Any motivation quotes?
If you have the potential, and you know you can do it, do it!

 I am privileged to work with Horn of Africa Gateway 
Development Project, it focuses on improving  the connectivity and 
access to social services to communities in Isiolo-Mandera region.
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Collins Odongo has been in the boda 
boda industry for a while now. But 
with the challenges that come with 

his job, he decided to persevere and on 
hold onto the job in order to fend for his 
family.

“One day at work, I was ferrying a client 
to Kiserian on the busy highway when I 
witnessed one lorry trying to overtake 
another leaving me with no option but to 
jump into the nearest ditch. I found myself 
in the hospital with broken limbs and had 
a metal inserted into my leg. I stayed in 
the hospital for three months. After being 
discharged, I pulled myself together to 
work even when my body felt weak,” Says 
Odongo.

That accident did not crush Odongo’s 
spirit as he resumed work. The fact that 
he has a family depending on him gave 
him the strength to push on. “Boda boda 
has helped me and made it possible to 
open a business for my partner. Even with 
the challenges we face in our business, I 
encourage my colleagues to keep going,” 
says Odongo.

Boda boda is one of the transport means 
used in Kenya and its contributions to 
the economy cannot be underestimated. 
As at 2019, the Motorcycle Assemblers 
Association of Kenya (MAAK) estimated 
that the industry had an annual turnover of 
Sh219 billion. Although they have helped 
open up areas inaccessible by vehicles and 
made transport faster, they have the most 
road traffic injuries.

Grace Zaina a boda boda operator in 
Kajiado loves her job despite working in a 
male dominated field.  The sentiments and 
treatment she receives from her colleagues 
for being female leave her unfazed.

“Being a wife and mother, I have to balance 
between family and work. I am grateful 
that I get to earn from my work and 
support my family, “she says.

According to Zaina, she urges Boda boda 
operators to take their work seriously by 
ensuring that they wear their protective 
safety kits that includes a helmet, reflective 
jacket and adhere to the road safety rules 
in order to protect their lives and that of 
their customers. “Focusing on excellent 
customer service, will bring you repeat 
customers which is good for business,” 
concluded Zaina.

According to MAAK chairman Isaac Kalua, 
as quoted in one of the local dailies, each 
commercial motorcycle supports eight 
people including the rider’s family and 
the numerous support service providers 
like mechanics, tyre suppliers, spare parts 
dealers and fabricators, implying about 
4.8 million Kenyans are dependent on the 
industry.

An industry that generates an estimated 
Sh219 billion cannot be overlooked. 
Although individual riders may not 
contribute directly on their own account to 
the exchequer, they contribute immensely 
through the fuel levy charged at petrol 
stations. Despite the contribution to the 
economy, boda boda accident statistics 
are worrying and unfortunate. 

As part of a solution, Kenya Roads Board 
broader social corporate responsibility 
initiative has incorporated a road safety 
programme targeting boda boda riders 
with a bid to reduce road carnage 
in the country. KRB organizes Road 
Safety Awareness Workshops for Boda 
Boda operators across the counties in 
partnership with key stakeholders in a bid 
to reduce accidents, improve road safety 
and influence behaviour change on road 
usage. 

So far, the Board has trained boda boda 
riders across 13 counties where close 
to 5,000 riders have received training. 
Further, the Board has provided over 
3,000 helmets, 10,000 reflective jackets 
and First aid kits. Additionally, 150 riders 
who sat licensing examination by NTSA 
passed. The last training took place in 
Kajiado, where at least 300 boda boda 
riders received training on road safety tips 
and licensing. They were later issued with 
reflector jackets and helmets. 

Many riders like Collins Odongo and Grace 
Zaina remain grateful to organizations like 
KRB for having sensitization programmes 
on road safety. Such they say, go a long 
way in ensuring reduced number of 
accidents and lives in general. 

NTSA says human related factors such 
as speeding, reckless driving, dangerous 
overtaking, drunk riding, failure to 
use helmets among others, have been 
attributed to the crashes. Furthermore, 
riders are required to have valid 
documentation, ensure that they and their 
passengers wear reflector jackets, helmets, 
and make sure that their headlights are on 
at all times.

How Kenya Roads Board is
Encouraging Behavioural Change
to Improve Road Safety in Kenya
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Through this framework, KRB has planted 
10,000 tree seedlings at the forest in 
about 10 hectares of land.

“This collaboration is guided by one 
of our Corporate Social Responsibility 
Pillars of contributing to the social and 
environmental aspects of the community 
and wider region, we are also keen on 
Kenya Vision 2030 which places the 
environmental sector in the social pillar 
and emphasizes the need to conserve 
natural resources to support economic 
growth, “says KRB Director General, 
Rashid Mohamed.

KRB officially kicked off its tree planting 
exercise in Uplands Forest on 15th 
December 2021 and is complementing 
KFS efforts in rehabilitation and 
restoration of degraded forests. The 
Board is also committing to protect the 
adopted forest site from any damage in 

collaboration with Community Forest 
Association (CFA). The tree planting 
exercise additionally involved the CFA 
which takes care of the forest through 
the shamba system. 

“KRB believes that involvement of 
communities and building ownership 
of forest resources is a firm foundation 
to sustainable forest management. It 
is extremely encouraging to see that 
communities are strongly committed to 
preserve, restore and manage forests,” 
added Mohamed. 

The Board is rehabilitating the 2Kms road 
from Uplands Dispensary to Uplands 
Forest Station to all weather status.

Over the years, Kenya has boosted the 
tussle against deforestation with the 
establishment of partnerships with state 
and non-state actors to improve the 

forestry cover through plantation of trees 
both in public and private institutions.

The Kenyan laws and policies have direct 
relevance in supporting this strategy of 
increasing the tree cover to 10 per cent. 
Further, the Constitution of Kenya -Article 
69 (1) (b) requires the country to increase 
and maintain tree cover at a minimum 10 
per cent of the total land area.

This initiative by KRB is timely in 
supporting the Government through the 
Ministry of Environment and Forest in 
increasing forest cover to 10 per cent by 
the year 2022.

The tree planting exercise was graced by 
Chief Engineer, Ministry of Transport and 
Infrastructure, Eng. J Kung’u , Ecosystem 
Conservator Kiambu County, Paul 
Karanja and other senior KFS officials. 

In a bid to support government’s efforts to increase and achieve 10 per cent forest cover in the 
country, Kenya Roads Board (KRB) has entered into a collaborative framework with Kenya Forest 
Service (KFS) which has seen the Board adopt part of degraded Uplands Forest for rehabilitation.

2 Kms
road from Uplands 
Dispensary to Uplands 
Forest Station to all 
weather status by KRB

KRB, KFS sign 
5-year partnership 
agreement to rehabilitate
10 hectares of 
Uplands Forest
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Kenya Roads Board funded the purchase 
of road construction  equipment and 
supervision vehicles to be used by the 
Kenya Wildlife Service (KWS) to maintain 
and rehabilitate roads.

The 3 new motor graders and supervision 
vehicles are expected to improve 
accessibility and mobility within the 
parks and therefore increase the tourism 
numbers and revenues. Speaking during 
the flagging off ceremony, the DG, KRB 
commended KWS for having cleared the 
backlog maintenance from the financial 
year 2019/2020 and FY 2020/2021.  He 
further assured KWS that the Board will 
continue to support and work closely 
with KWS to ensure that that the park and 
game reserve roads are well maintained.  
On his part Brig. John Waweru, DG KWS 
noted that the improvement of the road 

networks within the parks had greatly 
supported conservation efforts, faster 
response to emergencies and incidences 
within the parks and assured the Board of 
increased efficiency in road maintenance 
works

KWS is one of the agencies that receives 
funding from KRB, annually, for road 
maintenance works within national parks 
and game reserves.  One per cent of 
the monies from the Fund is allocated 
in respect to roads in national parks and 
reserves administered by KWS. KWS 
manages approximately 4,583Kms 
of road in various national parks and 
reserves. 2,500Kms comprises of the 
classified networks which is maintained 
from the fuel levy funds while the balance 
is maintained and developed through 
other funds. 

In the Financial Year 2021/2022, the 
Board has allocated Ksh.651,338,776 to 
KWS for maintenance of Roads within 
National Parks and Game Reserves. This 
is a Kshs. 20 Million increase from the  
Kshs. 631,314,490 the Agency received 
in  FY 2020/2021

Further, five graduate Engineers were 
posted to KWS as part to the Board’s 
Graduate Engineers Programme aimed 
at equipping our young engineering 
graduates with professionals skills 
necessary for registration as professional 
engineers. The graduate engineers will 
be instrumental in supporting KWS 
technical team with road works planning 
and supervision.

The Power
of Service
One of Kenya Roads Board shared values is customer 
service excellence. The Board joined the rest of the world in 
celebrating The International Customer Service Week from 
4th – 8th October, 2021. The events theme was “The power 
of service.” 

Improving road maintenance
in national parks and game reserves 
Kenya Roads Board supports
Kenya Wildlife Service (KWS) 
unveil road construction equipment 
and supervision vehicles
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Road Data Democratization,
a KRB data literacy initiative
By: Ir. Salome Wabuyele

Access to information by all Kenyans is a fundamental 
right expressly recognized by our constitution, 
international human rights instruments and the 
access to Information Act, 2016. Information is key 
to making informed decision by citizens on how 
to participate in the governance of their country, 
and for government to make decisions on how to 
govern and be accountable to its people.

The need for different types of data and 
information spans across all sectors of governance. 
However, lack of up-to-date, definitive and 
reliable information remains a bottleneck to its 
use, especially in Africa. It is equally challenging to 
ascertain the quality of what one can access.

Data democratization is the process of making 
digital information accessible to the average non-
technical user of information systems, without 
having to require the involvement of IT. It is central 
to achieving ‘Access’ to information for all. 

Kenya Roads Board in line with its mandate of 
overseeing and coordinating road development, 
maintenance and rehabilitation collects and 
maintains accurate road network data that is 
shared with all stakeholders at no cost.  

The Board understands that impacts of road 
transportation infrastructure go well beyond its 
share of the economy. Roads provide intermediary 
service to all sectors connects cities to markets 
and support the ever-growing human population’s 
activities. On the downside, road infrastructure 
development and expansion is a major cause 
of environmental degradation, erratic climatic 
conditions etc. It is therefore, our duty to keep you 
well informed on important changes in our road 
network.

1 Nationwide Road Inventory and Conditions Surveys
 Over the last decade, road network development has 

been happening at rapid pace necessitating a matching 
inventorying acumen and resources. The Board has 
deployed resources intensively in order to map all 
the country’s road assets every 5 years, and the data 
is managed within a robust Geographic Information 
system (GIS), which enables intelligent evidence based 
(location) decisions making. These data is available to 
ALL stakeholders at no cost.

 The Board is in the process of commissioning its latest 
survey whose objective is, among others, to inventorize 
all non-motorized transport facilities, in line with the 
Vision 2030 of transforming Kenya into, “middle income 
country providing a high quality of life to all its citizens in 
a clean and secure environment”. The Board also assists 
road authorities and County governments in carrying 
training of their staff on Road Inventory and conditions 
data collection. 

2 Making data easy to find
 Our data can be accessed online via common search 

engines. The maps.krb.go.ke URL will take you to a data 
rich portal where all queries on Capital development 
projects, network conditions, Rural Access Index (RAI) 
and network maintenance prioritization are answered.  
One can also report a road maintenance issue at the 
comfort of their home via the KRB Map Portal

3 Easy, understandable and high-quality data 
representation

 We understand that our data may be a little complicated 
for some users. Hence, we endeavor to build high quality 
maps whose look and feel is friendly but comprehensive 
enough to give users a full picture of the network 
perspective. This is the Board’s DATA LITERACY initiative

How we do it
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The Board’s performance for the last 
financial year was rated as ‘Very Good’ 
with a score of 2.9603. Under the financial 
stewardship and discipline, the Board 
performed exceptionally well having 
achieved a high absorption of allocated funds 
and finishing the year with no pending bills.  
Other targets where the Board either met 
or exceeded its targets include collecting 
road maintenance levy which surpassed the 
target by 13.4%, funding and monitoring 
maintenance and rehabilitation of roads and 
conducting technical compliance, financial 
& performance audits of the national 
trunk roads for works undertaken by Road 
Agencies whose achievement was 100%.

The performance evalaution was done 
by the Performance and Monitoring Unit 
under the Ministry of Public Service.

The Entry of the September Cohort

KRB has taken up the responsibility to create internship 
opportunities for the youth; acting as a link between 
university/college and the professional world. August 2021, 
KRB recruited thirteen young graduates and attaches into 
its directorates, departments, and the Ministry of Transport, 
Infrastructure, Housing, Urban Development and Public 
Works. The areas of specialisation they represent include, 
Business Information Technology, Communication and 
Media, International Relations, Advertising and Digital 
Marketing, Civil Engineering, Supply Chain Management, 
Finance, Information Technology, Automotive Engineering 
and Veterinary Medicine. 

To acquaint these young professionals to the Board, an 
induction programme was organised. The programme 
conveyed how the mission, vision, and mandate of KRB 
are actualised through the various directorates in the 

institution; giving an overview of each directorate’s role, 
and the relationship between KRB, the road agencies 
(KeNHA, KURA, KERRA and KWS) and the Ministry of 
Transport and Infrastructure. Further, an excursion was 
organised to promote positive interactions and team work.

The end goal of the internship programme is to enhance 
the development and employability of these young 
individuals by assisting them to apply the knowledge they 
acquired in their various disciplines, to skills that translate 
to a purposeful and practical work experience. KRB also 
goes an extra mile by giving these young professionals the 
opportunity to be part of its field expeditions to help them 
gain insights for career development and to grow their 
human relation skills.

KRB upholds the principles of equity, professionalism, 
transparency, and inclusivity to ensure that the internship 
programme is profitable and relevant.

Developing our Interns for the job market

Board’s Performance for FY 2020/2021 rated

‘VERY GOOD’
While taking note of the good performance, 
the Director General Rashid Mohamed 
expressed his gratitude to the staff for their 
efforts and hardwork in a year ravaged by 
covid-19 ensuring that the Board’s targets 
were met.  The DG remains confident that 
the long term strategies of the Board were 
still on course.  He challenged the staff to 
do  even better to improve the score and 
ensure that the performance was translated 

to an efficient road network. 

KRB was rated

2.9603 
‘VERY GOOD’
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One of the most frequently discussed 
topics in the national debate is the 
increasing mental health problems 

and its grave consequences. The corporate 
sector is equally dealing with this threat. 
Studies have shown that there is a strong 
link between mental health and the 
corporate sector. 

Globally, an estimated 264 million people 
suffer from depression, one of the leading 
causes of disability, with many of these 
people also suffering from symptoms of 
anxiety. 

In Kenya, it is estimated that one in every 
10 people suffer from a common mental 
disorder. The Ministry of Health further 
says the number increases to one in every 
four people among patients attending 
routine outpatient services. Depression 
and anxiety disorders are the leading 
mental illnesses diagnosed in Kenya, 
followed by substance use disorders.

The corporate world is still struggling to 
accept this reality. Many organizations 
often offer benefits that are aimed to 
cover physical health on various diseases.  
However, they fail in mental health 
coverage. 

If an employee tells their boss that they 
are sad or depressed and wishes to take a 
short leave, chances are that they will not 
be taken seriously. In most cases, it could 
be interpreted as avoiding work.

The end results are that the employee 
becomes less productive which graduates 
to losses in revenue for the organization. 
A corporation is only as productive as its 
employees. 

Mental health experts are encouraging 
corporates to embrace and consider 
proper mental health policies in the work 
place. 

For employees to work at their best 
and contribute to the success of their 
organisation, it is crucial for employers to 
come up with mental health policies that 
will promote and protect the wellbeing of 
their employees. 

How an employee feels, behaves, and 
thinks affects the business. It can impact 
productivity, communication, internal 
employee relation and the management in 
general.

Here are a few tips given by Judi 
Hennebry- Director of Education Services, 
Hill Physicians Medical Group, US, on how 
organisations can create a proper mental 
health policy.

1. Employee Assistance Programs – A 
program that helps employees cope 
with or resolve personal or mental 
health issues. These programs 
typically include coverage for a set 
number of counselling sessions with 
approved providers.

2.  Changing organizational cultures 
– One way a company can invest 
in their employees’ mental health is 
to foster a culture of understanding 
and openness about mental health. 
This could imply that HR programs 
take steps to prevent burnout and 
increase employee resiliency. It 
could also imply supervisors being 
aware of and allowing employees to 
open up about mental health issues.

3. Mental wellness days – Some 
employers have begun to allow 
employees to take paid or unpaid 
mental health days off from work. 
For these to be most effective, 
employees must feel empowered 
to use them before they become 
burnt out or severely mentally ill. 
While workplace anxiety is common, 

encouraging employees to take a 
step back can be beneficial. These 
days are meant to be proactive, 
allowing employees to take a break 
and engage in rest and self-care on a 
regular basis.

4.  Improved access to mental health 
care – Including good mental health 
coverage in insurance policies is one 
way to empower employees to take 
control of their mental health. This 
enables people to take care of their 
mental health proactively rather 
than reactively. Some businesses 
may even have in-house therapists 
to whom their employees have 
regular access. 

“Corporate wellness programs will continue 
to evolve. My hope is that more attention 
will be paid to employee mental health 
and that the stigma associated with it will 
dissipate. By addressing mental health issues 
and emotional wellness, employers are 
addressing the total health of an employee 
when combined with programs for clinical 
measure achievement. That makes everyone 
stronger, more productive, and happier.” Says 
Judi Hennebry

The two most common mental health 
conditions are: 

Anxiety Disorders – More than 18% 
of adults each year struggle with some 
type of anxiety disorder, including 
post-traumatic stress disorder (PTSD), 
obsessive-compulsive disorder (OCD), 
panic disorder (panic attacks), generalized 
anxiety disorder and specific phobias. 

Mood Disorders – Mood disorders, such 
as depression and bipolar depression, 
affect nearly 10% of adults each year 
and are characterized by difficulties in 
regulating one’s mood.

Is the corporate
world ready to embrace
mental health policies? 
By  Editorial Team
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This time round, we explore Samburu County! 

Samburu is a county in Rift valley province, Kenya. It covers 
an area of roughly 21,000km2 in northern Kenya where the 
Samburu, Turkana and many other tribes live.

Samburu County is the northerly gem globally reputed and 
associated with Born Free Film, camel racing, breath-taking 
tourism sites, and colourful cultures among other attractions.

The main access road to Samburu County is the A4 road from 
Rumuruti – Maralal – Baragoi which has been tarmacked from 
Rumuruti up to Maralal.

For the lovers of travel, art, culture and heritage, Samburu 
County is the ideal place to explore and immerse yourself in 
history and nature. 

In no particular order, here is a list of best places to visit in 
Samburu County.

1 Samburu National Reserve
 Samburu National Reserve is bordered to the south 

by Ewaso bordered to the south by Ewaso Nyiro, River 
which separates it from Buffalo Springs National Reserve. 
This river is the heart of the park, as it not only makes it 
a beautiful and very photogenic park, but also attracts a 
diversity of wildlife all year round.

 The reserve covers an area of 165sq km and it is located 
around 345km from Nairobi. The reserve provides a 
tranquil environment for game viewing, bird watching, 
nature walks and camping activities. Samburu National 
Reserve also has a particularly high elephants’ population. 
This is because the park is a migratory corridor that herds 
use daily for food, mating and minerals.

2 Shaba National Reserve
 The shaba reserve has dramatic scenery including river 

– side forests, scattered woodlands and dry grasslands 
dominated by the Shaba Hill volcano. Shaba is the home 
to the endangered Grevy’s zebra and the rare William’s 
lark. Featuring a range of topographies, open grassland, 
swamp, river and Shaba Hill in the centre, Shaba attracts 
a wide range of species. Particularly good for elephant, 
leopard and sightings of rare striped hyena. It is certainly 
one of the undiscovered gems of Kenya.

3 Maralal Safari Lodge
 The Maralal Safari Lodge, is 3kms out of Maralal Town. 

The 250 sq. km Maralal National National Sanctuary that 
looks out over the majestic Ol Doinyo Lenkiyo mountains 
of northern Kenya, and is home to Zebra, baboon, Impala, 
eland, warthog, buffalo and hyena.

 Maralal itself is famous for the Maralal International Camel 
Derby, which usually takes place in the second week 
August. The Lodge is easily accessible by air from almost 
anywhere in Kenya to a landing strip used by the lodge. By 
road from Nyahururu along C77 road, Isiolo along the A2, 
C79 and C78, or from the south –west at Lake Baringo 
along the eastbound C78.

4 Releti Elephant Sanctuary
 The elephant sanctuary is owned by the Namunyak 

community in Samburu County. The elephant sanctuary 
was established to rescue and release orphaned and 
abandoned calves, and also to create benefits for the host 
communities.

5 Kirisia Forest
 It is located in the Northern section of Samburu County, 

within the Leroghi plateau. The forest features diverse 
species of birds and plants. It is a paradise for bird watching 
activities and nature trails.

6 Loroghoi Hills
 The hills rise up through series of escarpments to a peak of 

approximately 2580 metres.  You can explore the specular 
hills covered with bushlands, diverse species of birds and 
wild animals. It is a perfect destination for trekkers and 
hikers.

7 Sera Rhino Sanctuary
 It is located within the Sera Community Conservancy in 

Samburu. It is the first sanctuary in East Africa to pioneer 
Rhino tracking safaris to tourists. The sanctuary also 
offers amazing walking safaris, birdwatching and cultural 
experiences in Samburu County. 

Kenya Roads Board, in partnership with Kenya Wildlife Service 
and other road agencies have guaranteed access to these areas 
by ensuring well maintained roads that have enhanced the travel 
experience, making it easier and more enjoyable for tourists and 
other road users. Let us embrace local tourism, shall we! 

Watch out for our next issue as we explore Kajiado County!

How far can you go?
Samburu County
By Editorial Team

Restrictions are gradually starting to ease as the global vaccine rollout gains momentum. This is 
good news as we can now travel locally while observing Ministry of Health regulations.
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Seat belts reduce the risk of death by 45%, 
and cut the risk of serious injury by 50%

#FUEL LEVY AT WORK 

BUCKLE UP, ARRIVE SAFE


